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Your specialized personality-based assessment states that YOU are known as:

Famous People Like You

Charles Darwin 

Albert Einstein 

Socrates 

Blaise Pascal 

Meryl Streep

Scoring Explanation

Extrovert % 47.5 vs Introvert % 52.5

Intuitive % 55 vs Sensing % 45

Thinking % 52.77 vs Feeling % 47.22

Perceiving % 65 vs Judging % 35

* % Greater than 70% indicate strong traits.

Congratulations

ROGER MATTHEWS

The Thinker and Architect

Personality Description
You value knowledge above all else. Your mind is constantly working to generate new theories, or to prove
or disprove existing theories. You approach problems and theories with enthusiasm and skepticism, ignoring
existing rules and opinions and defining your own approach to the resolution. You seek patterns and logical
explanations for anything that interests them. You're usually extremely bright, and able to be objectively
critical in their analysis. You love new ideas, and become very excited over abstractions and theories. You
may seem "dreamy" and distant to others, because you spend a lot of time inside their minds musing over
theories. You hate to work on routine things - You would much prefer to build complex theoretical
solutions, and leave the implementation of the system to others. You are intensely interested in theory, and
will put forth tremendous amounts of time and energy into finding a solution to a problem with has piqued
their interest.
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Personalized Scoring Results: Roger Matthews

There are four basic

personality characteristics that

help identify your personality

traits.

1 Extrovert vs Introvert

2 Sensing vs Intuitive

3 Thinking vs Feeling

4 Judging vs Perceiving

Your results are presented below. Green colored areasindicate your personality traits based on your responses to the survey.
Yellow colored areas indicate traits that do not reflect your personality, based on your responses to the survey. You should

also see the word 'YOU' besides the type that represents your personality.

BOTH - EXTROVERT 47.5 % vs BOTH - INTROVERT 52.5 %
You are focused on the outer world

You likes to be around people

You have many friends

You loves parties

You are energized by people

You are focused on the inner world

You prefer to be alone

You tend to have few, but close friends

You are the first to leave a party

You are drained by people

BOTH - SENSING 45 % vs BOTH - INTUITIVE 55 %
You are concerned with facts

You like using your 5 senses

You want proof

You are practical and down to earth

You trust experiences rather than hunches

You are focused on the Now

You are concerned with the future and possibilities

You perfer to dream and think about the possibilities

You seek a deeper, hidden meaning

You trust hunches

You use bursts of energy and enthusiam to get things

done

BOTH - THINKING 52.77 % vs BOTH - FEELING 47.22 %
You decide based on objectives

You are ruled by your head rather than your heart

You are rational, logical and direct

You value logic more than sentiment

You value fairness and law
You do not show your feelings easily

You can be impersonal and sometimes hurt other

feelings.

You make decisions based on personal values and then

find logical reasons

You are ruled by your heart and feelings instead of logic

You are forgiving and deeply concerned about others'

feelings 
You value feelings, sentiment more than logic

You can be deeply hurt if overlooked

You dislike telling others unplesant things

JUDGING 35 % vs YOU - PERCEIVING 65 %

You like to have things settled and finished

You like things orderly and planned

You prefer deadlines and schedules

You are usually prompt and on time

You have a strong sense of accomplishment

You can be ridgid and close-minded

You like leaving this open

You do not like tight schedules

You like surprises

You are usually late

You prefer to leave things open, allowing for last minute

changes

You are flexible, open-minded and continually training

to gather new information.
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ROGER MATTHEWS

I. Strengths

·         You work very diligently on logical problems

You thrive when you have logical problems you need to solve. The best way to capitalize on this quality is
to engage you in activities that use this ability and have less practical implications.

·         You are a very good communicator of logical ideas

You feel great when you are sharing your insightful ideas. You need to learn about your most suitable
environments that allow you to do that. For example, you choose to work in schools while others prefer to
create their own blogs.

·         You are very intelligent

You need to choose activities where you have a lot of room to grow. Give yourself enough opportunities to
practice your abilities because this is the only way you will become happy. Your intelligence has to be put
to work in order for you to reach fulfillment.

·         You are often jovial with a witty sense of humor

Your calm presence and your eloquence in presenting your ideas make you brilliant at entertaining
selective groups of individuals.

·         You have simple needs in relationships and you are quite easy to get along with

This enables you to choose successful and demanding partners that can help them grow even further. We
often see you forming good couples with a leader or executive.
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ROGER MATTHEWS

II. Weaknesses

·         You may become too comfortable with routine

Once you have become experts in your fields it’s quite difficult to steer you in a different direction. It
means you have to give up on the mental systems you have built so far. Becoming more flexible is what
you need to work on.

·         You may overprotect your subjective patterns of thinking

You grow when you learn to embrace novelty and accept logical systems that are different than yours. If it
doesn’t fit your pattern of thinking that doesn’t mean you are wrong, you are just different and being open
about them will allow your knowledge to expand. Objective information is not a threat to your subjective
information.

·         You may become isolated from the others (family, friends, society)

If you don’t feel comfortable in a particular environment and situation you can pretty much assume that
it’s not your place to be. You have to realize that no growth takes place in your comfort zone. By moving
out of it you will discover things you weren’t aware before.

·         You may easily hurt other people’s feelings

Feelings are not bad, it’s just another way to JUDGE information. You are judging information based on
your logical thinking. Other people may judge the information based on their “logical emotions”. Your
reality is logical but subjective, so are other people’s emotions.
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III. Learning Style

You learn well by reading, conceptualizing and reflecting.

You love to play with ideas and often find yourself

absorbed by your own process of thought. You learn

best when alone or in a small group of people, and you

need an environment where you are allowed to think

freely. You tend to ask many questions and challenge

many scientific ideas. You also tend to prefer the

conceptual ways instead of the practical ways so you’re

learning process is stimulated by discussion, analysis,

reflection and brainstorming.

IV. Learning Strategies

The best way to stimulate you to learn is to feed your
curiosity with interesting ideas that can expand your model
of the world. You learn when you need to find answers to
scientific questions and you need difficult logical problems in
order to feel enough motivated to pursue solving them.

When not pressured by routine, targets, and structure your
mind is free to explore. This allows it to come up with really
interesting ideas. When you feel bored you know something
has to be done in order to spark your interest. You require
novelty in order to grow and for that reason you need to be
aware when you need to take more information in or change
the environment.

Whenever you solve problems or process a piece of
information internally, you need to be aware that some
action needs to be taken. When you manage to incorporate
enough practical aspects in a solution to a problem you are
on the right track. In order for you to do so, you need to
consider as many logical connections as possible, including
those that are threatening to your subjective system of
reference.

 

 

ROGER MATTHEWS

LEARNING STYLE & STRATEGIES
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DEGREE

Econom ist
Psy chologist
Architect
T eacher
Sy stem s Analy st
Lawy er
Judge
Financial Analy st
Loan Officer
Civil Engineer
Database Adm inistrator
Com puter Software Engineer
Com puter Hardware Engineer

NO DEGREE

Writer
Hum an Resources
Actor
Photographer
Musician
Landscape Architect
Urban Planner
Designers
Drafter
Disc Jockey
Reporter
Real Estate Agent
Webm aster
Com puter Support Specialist

ROGER MATTHEWS

CAREERS

Choosing a Career - Especially For You!!
Step 1: Identify  5 to 10 potential careers

Consider starting with the list above. If y ou are going to commit over 33% of y our life to a career - it should be one that
y ou will enjoy . Start by  thinking about what y ou enjoy  doing. This could be a hobby  that y ou have, telev ision shows that
y ou like to watch, a person that y ou admire, favorite subjects in school, etc.

Step 2: Researching

Learn more about the identified career options. Y ou can click on the careers above to get y ou started. Narrow y our
selection down to 2 to 4 potential careers.

Once y ou have y our top 2 to 4 options, y ou should learn more about the careers. Y ou should consider talking to
indiv iduals working in the area. Y ou should consider volunteering at companies where y ou can learn more about the
career. Y ou should also, identify  college majors and/or the educational requirements necessary  to begin working in the
career. By  now, y ou should be able to narrow y our selection down to 1  or 2 options.

Step 3: Form ulate a Plan

Once y ou have identified y our top two options, y ou should develop a plan to meet the requirements for entry . Career
requirements will vary . So, y our plan of action will vary . Be sure to 'Ask for Help.' Make use of the people around y ou to
help y ou reach y our dream career. Remember tools such as mi-career.com can give y ou a head start by  helping y ou
identify  careers that match y our personality .
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